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This Carbon Reduction Plan is prepared in accordance with Procurement Policy Note (PPN) 06/21, the 

Greenhouse Gas (GHG) Protocol, and UK Government Environmental Reporting Guidance. It aligns with 

the ambitions of the NHS Delivering a Net Zero National Health Service strategy and Integrated Care 

System (ICS) sustainability expectations. 

1. COMMITMENT TO ACHIEVING NET ZERO 

Rhythmic Skills UK Ltd recognises climate change as one of the most significant challenges facing society 

and the health and care system. As a provider of education, training and workforce development services 

aligned to health and social care, we accept our responsibility to operate in a way that protects the 

environment, supports public health, and safeguards future generations.  

Rhythmic Skills UK Ltd is committed to achieving Net Zero carbon emissions by 2050, in line with UK 

Government targets and NHS procurement requirements. We recognise our responsibility as a training 

provider supporting the health and care sector to reduce environmental impact and embed sustainable 

practices across our operations. This commitment aligns with the NHS ambition to deliver a net zero health 

service and reflects expectations placed on suppliers under the NHS Standard Contract, Integrated Care 

System (ICS) sustainability strategies, and Procurement Policy Note (PPN) 06/21. 

We are committed to:  

• Measuring and understanding our carbon footprint across all relevant operational areas. 

• Reducing emissions at source wherever practicable, before considering offsetting. 

• Influencing positive change through our supply chain and partners. 

• Engaging our workforce so that sustainability becomes part of everyday practice. 

• Aligning with NHS England and wider public sector priorities, including the Greener NHS programme. 

Our long-term ambition is to achieve Net Zero emissions by 2040, with significant reductions achieved 

well in advance of this date. As an interim milestone, we aim to attain a substantial reduction in emissions 

by 2028/29 and to embed sustainable practices that will continue to deliver environmental benefits year 

on year. Progress against our targets will be reviewed annually, reported transparently, and overseen at 

Board level. 

  



 

2. BASELINE EMISSIONS FOOTPRINT 

Baseline emissions are a record of the greenhouse gases that have been produced in the past and were 

produced prior to the introduction of any strategies to reduce emissions. Baseline emissions are the 

reference point against which emissions reduction can be measured. 

Baseline Year: 2024 

Methodology:  Our emissions over baseline year 2024 have been calculated in line with: 

• The Greenhouse Gas Protocol (Corporate Accounting and Reporting Standard) 

• UK Government Environmental Reporting Guidelines 

• PPN 06/21 requirements for Carbon Reduction Plans 

Calculations were undertaken using the SME Carbon Footprint Calculator developed by The Carbon 

Trust. Where direct measurement was not available, reasonable assumptions and recognised conversion 

factors were applied. 

3. SCOPE OF EMISSIONS REPORTING 

Rhythmic Skills UK Ltd reports emissions across Scope 1, Scope 2 and relevant Scope 3 categories, 

in line with government guidance.  

Scope 1 – Direct Emissions 

Scope 1 emissions are those produced directly from activities under our control. For Rhythmic Skills UK 

Ltd, this primarily relates to: 

• Fuel consumption associated with company vehicles and reimbursed business mileage where 

applicable. 

Scope 2 – Indirect Energy Emissions 

Scope 2 emissions arise from the generation of energy purchased and consumed by the organisation, 

including Electricity used within leased office and training premises. 

Scope 3 – Other Indirect Emissions 

Scope 3 emissions include those generated because of our activities but occurring from sources not 

owned or controlled by us.  

Relevant categories include: 

• Employee business travel 

• Employee commuting 

• Procurement of goods and services 

• Waste generated through operations 

While Scope 3 emissions are more complex to measure, we recognise their significance and are 

committed to improving the accuracy and coverage of our reporting over time. 



 

4. BASELINE EMISSIONS SUMMARY 

The table below summarises Rhythmic Skills UK baseline emissions for 2024. It provides the reference 

point against which all future reductions will be measured. 

B A S E L I N E  Y E A R  E M I S S I O N S  

EMISSION SOURCE SCOPE MEASUREMENT LOCATION TOTAL (tCO2e) 

ELECTRICITY 2 Kilowatt Hours Utility Bill 440 kgCO2e 

COMPANY CARS FUEL 1 Total Emissions Receipts/ Expense Claims 6,505 kgCO2e 

EMPLOYEE TRAVEL 3 Total Emissions Expense Claims 2,730 kgCO2e 
     

TOTAL EMISSIONS 9,235 kgCO2e 

4a. Most Recent Emissions Position (2025 – Not Yet Published) 

In line with PPN 06/21, suppliers are required to publish their most recent completed and verified 

emissions dataset. For Rhythmic Skills UK Ltd, the most recent fully validated, auditable and Board-

approved dataset remains the 2024 reporting year, which therefore serves as both the baseline and most 

recent published year. 

During the 2025 reporting year, Rhythmic Skills UK Ltd has continued to monitor emissions internally 

across Scope 1, Scope 2 and relevant Scope 3 categories. However, 2025 emissions data have not yet 

been formally published as they are currently subject to: 

• year-end data reconciliation 

• validation of Scope 3 assumptions 

• internal governance and Board sign-off 

This approach ensures that only accurate, complete and assured emissions data are placed in the public 

domain, in line with good practice and NHS procurement expectations. 

4b. Indicative 2025 Emissions Trend (Management Estimate) 

Based on internal monitoring and operational changes implemented during 2025, Rhythmic Skills UK Ltd 

anticipates a modest year-on-year reduction in overall emissions of approximately 8–12% compared with 

the 2024 baseline. 

This anticipated reduction reflects: 

• increased use of remote and hybrid delivery models 

• reduced business travel and staff commuting 

• continued digitisation of learning and administrative processes 

• improved energy efficiency practices within leased premises 

These indicative figures are not presented as formal emissions data and will be confirmed once the 2025 

reporting cycle is complete. The validated 2025 emissions position will be published in the next review of 

this Carbon Reduction Plan. 

This approach is consistent with NHS Trust and Integrated Care System expectations for SME suppliers, 

recognising proportionality, governance and data assurance. 



 

5 .  C A R B O N  R E D U C T I O N S  T A R G E T S  

Rhythmic Skills UK Ltd has not previously operated under a formal carbon reduction framework. As part of 

this Plan, we are establishing clear and measurable targets for the first time. 

Short- to Medium-Term Target: Reduce total emissions from 9,235 kgCO₂e to 5,000 kgCO₂e by 2028/29, 

representing a reduction of approximately 46%. 

Long-Term Ambition: Continue progressive reductions beyond 2029, with the aim of achieving Net Zero 

emissions by 2040. 

In parallel with emissions 

reduction, we will explore 

high-quality, accredited 

carbon offsetting for 

residual and unavoidable 

emissions, ensuring that 

offsets meet recognised 

international standards 

and do not substitute for 

reduction at source. 

Progress against these 

targets is shown in the 

graph. 

6 .  C A R B O N  R E D U C T I O N S  A C H I E V E M E N T  T O  D A T E  

Although our formal Carbon Reduction Plan is newly established, several practical initiatives have already 

been implemented across our operations. These initiatives have focused on early impact, staff engagement 

and behavioural change. 

Waste Reduction and Recycling 

• Dedicated recycling points introduced across all premises. 

• Waste streams separated to maximise recycling and reduce landfill. 

• Elimination of single-use plastics wherever alternatives are available. 

• Review of catering and events to reduce food waste, including redistribution of surplus food to local 

community organisations where possible. 

Energy Efficiency 

• Transition to LED lighting across office and training spaces, reducing electricity consumption and 
maintenance requirements. 

• Engagement with landlords and facilities managers to improve energy efficiency in leased premises. 

Digital Transformation 

• Significant move towards paperless operations, including digital learning materials, electronic 

records and online administration. 

• Reduction in printing through default digital workflows and secure “follow-me” printing systems where 

printing is unavoidable. 

Carbon Offsetting 

• Commitment to support certified environmental projects, including tree planting and carbon 
capture initiatives, to address residual emissions. 



 

7 .  P L A N N E D  C A R B O N  R E D U C T I O N S  I N I T I A T I V E S  

Over the next three to five years, Rhythmic Skills UK will implement further targeted measures to accelerate 
emissions reduction. 

Transport and Travel 

• Transition to electric or hybrid vehicles as part of future fleet renewal. 

• Increased use of digital meeting platforms to reduce business travel. 

• Review of travel policies to prioritise low-carbon options and localised scheduling. 

Sustainable Procurement 

• Introduction of a formal Sustainable Procurement Policy. 

• Preference for suppliers demonstrating strong environmental credentials, ethical sourcing and 
minimal packaging. 

• Consideration of whole-life carbon impact in purchasing decisions. 

Energy Supply 

• Move towards 100% renewable electricity tariffs for office and training premises where feasible. 

• Engagement with landlords to explore green energy options and improved energy performance. 

Behaviour Change and Engagement 

• Ongoing staff awareness campaigns linking workplace sustainability with everyday behaviours. 

• Sharing of practical guidance that staff can apply both at work and at home. 

• Inclusion of environmental responsibility within induction and training programmes. 

8 .  M A N A G I N G  S C O P E  3  E M I S S I O N S  

Scope 3 emissions represent the largest area of opportunity and challenge. Our approach will focus on: 

• Procurement: working collaboratively with suppliers to reduce emissions associated with goods 
and services. 

• Waste: continued reduction of waste generated through operations and events. 

• Travel: monitoring and reducing emissions from business travel and commuting through hybrid 
working arrangements. 

• Data improvement: refining data collection methods to improve accuracy over time. 

9 .  G O V E R N A N C E  A N D  A C C O U N T A B I L I T Y  

Environmental sustainability is overseen at senior leadership level. Responsibility for delivery of this Carbon 

Reduction Plan sits with the Director and Registered Manager, supported by operational leads. 

Key governance arrangements include: 

• Annual review of emissions data and progress against targets. 

• Board-level oversight of sustainability risks and opportunities. 

• Integration of carbon reduction considerations into business planning and procurement decisions. 



 

1 0 .  A L I G N M E N T  W I T H  N H S  A N D  P U B L I C  S E C T O R  P R I O R I T I E S  

Rhythmic Skills UK Ltd works closely with NHS and public sector organisations and is committed to 
supporting the wider ambition of a Net Zero health and care system. Our approach aligns with: 

• NHS England’s Greener NHS strategy 

• Public sector value principles 

• Prevention-focused approaches to health and wellbeing 

We recognise that environmental sustainability and health equity are closely linked, and that reducing 
carbon emissions also supports improved public health outcomes. 

1 1 .  C O N T I N U O U S  I M P R O V E M E N T  

This Carbon Reduction Plan is a live document. Over the next 12 months, we will: 

• Improve the quality and scope of emissions data. 

• Refine targets as our understanding develops. 

• Expand staff and supplier engagement. 

• Report transparently on progress and challenges. 

1 2 .  D E C L A R A T I O N  A N D  S I G N  O F F  

This Carbon Reduction Plan has been completed in accordance with PPN 06/21 and associated guidance. 

Emissions have been reported in line with the GHG Protocol and UK Government conversion factors. 

Scope 1 and Scope 2 emissions have been reported in accordance with SECR requirements, and relevant 

Scope 3 emissions have been included. 

This Plan has been reviewed and approved by the Board of Directors. 

Signed by: 

 

Name: Mrs Tulip Sultana 

Title: Director 

Date: 01/04/2025 

 


